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Early Winter – 2014 – updated Nov. 1, 2014
Dear Substitute Teacher in Mountain View School Division
Thank you for doing this important job! Besides the information I am sharing with                                    you in this letter, more is available on both the MTS website (mbteach.org) and on                                   our local Association website (mountainviewteachersassociation.weebly.com). 
CONTRACT - Because you are a substitute teacher in Mountain View School Division, you are a member of Mountain View Teachers’ Association and Manitoba Teachers’ Society, and thus are covered under the same Collective Agreement as the teaching staff.  Article 10 specifically refers to substitutes. If you need a copy of that agreement, please go on-line to either of the websites listed above. If you prefer a hard copy, contact the Division Office. Our current CA expired at the end of June 2014 and, while we negotiate the new one, the expired one is still in effect. If you have items you would like to bring forward to our discussions, please contact me. Also, because you are a member, you are entitled to call me with your questions and have representation by MTS personnel should any difficult situations arise.

CPP - As well, because you are part of MTS, you are working under the Code of Professional Practice and must follow both the spirit and the letter of this Code. Doing so provides for a respectful and prudent process for dealing with issues that substitute teachers face on a day to day basis. When I visit with the school staffs, I refer specifically to the Code. Particularly, I mention how, according to article 6, if you are have a concern/problem with a teacher, you are to discuss it with that teacher and that teacher only.  If the problem is not resolved, the next step would be to take it to the administrator, but only after telling the teacher of your plan to do so. A copy of the current Code has been included with this letter. When in doubt, please call me as all calls to your local President are confidential.

STAFF MEETNG HANDOUT – To review the latest information that I present at staff meetings, please go to our website and look for the handout under the second tab. I update this handout frequently and it has important information about benefits and all other aspects of our profession. Please check it out. 
NEW THIS YEAR – MVTA FEES – In the fall of 2013, all substitute teachers began paying MTS membership fees, including retired teachers and those in receipt of pension. This year (fall of 2014), all substitute teachers will begin paying MVTA membership fees as well. The fees are based on this formula developed by MTS: 2/3 of the MVTA fee ($130) divided by the number of days in the school year (197 this year) = $.44 per day. You are only charged fees for days that you work. If you work part days, the fee is pro-rated. We were encouraged by MTS to make this change. 
CHRISTMAS SOCIAL EVENT – You are invited! Dec. 5 at the Watson Arts Centre. Dinner/dance tickets are $25 and dance tickets are $10. We have a guest band! Tickets are available through school reps or by contacting me by Nov. 21 

CONTACT INFORMATION - You are most welcome to contact me. I work half time at Barker School in the morning (where my office is located) and half time for you as your MVTA President attending to the business of our Association. 
CONTACT INFORMATION PART #2– If you want to be part of my email group, please send me your personal email address. I only send occasional emails of the most important info.
SUB REP – Are you interested in being our sub rep? This would involve attending our Council meetings (one in October, February and May) and being the contact person for other sub related matters (which, in the past, has been a small job). You would be able to be involved in our association without a big time commitment on your part.
I hope you are having a wonderful year. 
Kathy Bellemare 
MVTA President 204-638-3619 
presidentmvta@gmail.com
@presidentmvta

Code of professional practice

The Code of Professional Practice establishes the required standards of conduct for all members of The Manitoba Teachers’ Society, whether acting in an employed position under a Collective Agreement, or acting in an appointed or elected position. A member’s professional behaviour must reflect the spirit as well as the letter of the Code.(1)


1.     A member’s first professional responsibility is to her or his students. 
2.     A member acts with integrity and diligence in carrying out professional responsibilities. 
3.     A member avoids involvement in a conflict of interest, recognizes that a privileged relationship with students exists and refrains from exploiting that relationship for material, ideological or other advantage. 
4.     A member’s conduct is characterised by consideration and good faith.  She or he speaks and acts with respect and dignity, and deals judiciously with others, always mindful of their rights. 
5.     A member respects the confidential nature of information concerning students and may give the information only to authorized personnel or agencies directly concerned with the individual student’s welfare.
6.     A member first directs any criticism of the professional activity and related work of a colleague to that colleague in private.  Only after informing the colleague of the intent to do so, the complainant may direct in confidence the criticism to appropriate officials through the proper channels of communication.  A member shall not be considered in contravention of this section in the following circumstances:
a)     consulting with the Society or the president of the member’s local association;
b)     taking any action that is allowed or mandated by legislation.
c)     where the member is acting in good faith and without malice in the discharge of the legitimate duties of his or her appointed or elected position.
7.     A member does not bypass immediate authority to reach higher authority without first exhausting the proper channels of communication.
8.     A member makes an ongoing effort to improve professionally. 
9.     A member adheres to collective agreements negotiated by the professional organization
10.   A member or group of members makes only authorized representations to outside bodies on behalf of the Society or its local associations.  Without the express permission of the Society, no member(s) conferring with outside bodies may explicitly or implicitly claim that they represent the Society or its local associations.

1. (Violation of the Code shall be addressed through application of MTS bylaws.) 
(revised, Annual General Meeting, 2012)

